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Abstract:
In this present world with the advancement of technology, the rate of unemployment

is rising, and this is a great problem for individuals and society. Therefore, in this
paper | will propose a unique solution for this problem, in the form of a website
platform for people such as jobseekers and others who need to earn money in the
short term to come together with business owners who need services provided to
them. In this way the needs of all can be fulfilled and provide increased opportunities
to work in different fields, gaining knowledge of the working environment, and

interaction with others.
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Chapter 1

Introduction

1.1. Overview

With the advancement of technology, the world has become a smaller place
because people have become dependent on computers and the various
technological devices. Following the development of technology, there have
been a number of after-effects, such as a rise of unemployment caused by
replacing manpower with technological solutions. In parallel, rigorous
procedures are being applied for recruitment as demand for jobs is exceeding
supply caused by above reasons as well as global economic and political
instabilities. Therefore, in this paper 1 am proposing a unique solution using
the same concept (technology) which is one of the main reasons causing the
unemployment problem, to tackle the issue by creating a platform which will
bring together job seekers needing short-term/one-off income and job
providers who require the services of job seekers. By operating this platform,
it will ultimately create a new wave of opportunities allowing the exchange of
money, products and services and bypassing the rigorous procedures of part-
time/full-time jobs.

1.2. Problem definition:

Unemployment is an economic phenomenon where the person is forced to
stop working despite having the capabilities and energy, because there are
not enough jobs or organizations to provide jobs for the job seekers. The
nature of economic activity controls job opportunities and increases the
rate of unemployment. Those countries with industrially based economies
have more jobs than countries whose people depend on agriculture.
Therefore, unemployment rates are very high in agricultural countries.
There are many effects of unemployment such as social ones. For
example, there is a relationship between unemployment, poverty and
crime as when the unemployment rate increases, so the crime and poverty
rates will increase, too. For example, a person may need a job to support
his family but he cannot get a job because there are no jobs in his locality
so he may resort to stealing for his family to survive. In Saudi Arabia the
number of Saudis seeking employment in the third quarter of 2017 rose to
1,231,549, based on the Saudi statistics authority. This is a high figure so
this quick job site will help to solve this problem by reducing the rate of
unemployment.




1.2.1.Goals:

The main goal of this site is to reduce the unemployment rate, by opening new
windows for the unemployed to find different basic job criteria with respect to
different customers. The aim is to make it an easy job portal for everyone, irrespective
of their education, background or their appearance. There is no need to sign a contract
or meeting face-to-face. On this site anyone can gain much more experience in their
field and improve their skills. Additionally, people who need to earn money quickly
can gain through this job website experience in different areas of work.

1.2.2. Objectives

This website aims to achieve the following objectives:

Reduce the unemployment rate by provide one-off jobs with fewer
strings attached.

- Open new windows for the unemployed and develop the skills of
homemakers.

- Find jobs and stakeholders for finding employees in their field.

- Experience different areas of work for people in a short time.

1.2.3. Critical success factors:

e The website will provide different jobs in different fields, such as web design,
driving, teaching, table waiting, make-up artist etc., and there is no need to
sign a contract or meet face-to-face to get a job.

e Any private or government sector or organization or person can register on
this site as job provider if they need working hands.

e Any jobseeker can create a strong CV for the future by working in different
fields on this site.

e This website will help to decrease the rate of unemployment because anyone
can search for any kind of job, depending on the location and successfully find
one.




1.2.4. Organization chart and responsibilities

( Maintenance website
JOb provider Write request /search job seeker
J O b S e e ke r View requests/accept or reject.

Figure 1: Organization chart

1.2.5. General rules (assumptions)
Requires both job provider and job seeker to know how to communicate with each
other in the website in their primary form. Also the website need to:-

e Availability: The website should always be available for access at 24 hours ,7
days a week .

e Reliability: The website should provide the services immediately in response
to the user needs like put the evaluation for the job seeker will help to provide
this rule.

e Security: The Information should be secure; there should not be any kind of
malfunctioning, so the website will support providing unique password email
and phone numbers to prevent the website from unauthorized access or
creating account by same user.

e Usability: The user can use the services offered by the website through an easy
to use and simple interface. The website must be easy to understand for all
users.

1.3. Feasibility study :

The feasibility study is an analysis of the ability to complete a project successfully,
taking into account legal, economic, technological, scheduling and other factors.
Rather than just diving into a project and hoping for the best, a feasibility study allows
project managers to investigate the possible negative and positive outcomes of a
project before investing too much time and money Fincher, (Sally, Marian Petre, and
Martyn Clark, 2001). This project conducted a survey to study the range of needs to
the job according to the local unemployment. The responses was 23 responses.
However, only 13 of those responses completed all the survey questions. Based on
those 13 responses, we realize the need for jobs is very high. The survey created using
Google Drive (see Appendix A).




Chapter 2

2. Literature Review
2.1. Introduction:

A literature review is an evaluative report of information found in the literature,
related to your selected area of study. The review should describe, summarize,
evaluate and clarify this literature. It should give a theoretical base for the research
and help you (the author) determine the nature of your research. Works which are
irrelevant should be discarded and those which are peripheral should be looked at
critically.

A literature review is more than the search for information, and goes beyond being a
descriptive annotated bibliography. All works included in the review must be read,
evaluated and analyzed. Relationships between the literature must also be identified
and articulated in relation to your field of research (CQ University Library site).

2.1.1. Bayt.com Website

3. Bayt.com is the #1 job site in the Middle East, offering a complete range of end-
to-end employment solutions and career planning tools.
4. Advantages:
v" Provides only professional job criteria in the Middle East and North Africa.
v Provide an platform for professional networking.
v' Have an platform for professional discussion, sharing business interests,
blogging etc.
v’ Easy to accessing the jobs
5. Disadvantages:
v' Some services not free for the job seekers.
v Poor password efficacy, because some symbols cannot use such as' $' .
v’ Can't return to the website by same email even you delete your account
v Require meeting and refresh the CV each period.

IMAGE FROM RITZ CARLTON JEDDAH

Resaved from: https://www.bayt.com/en/saudi-arabia

2.1.2. LinkedIn Website
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6. LinkedIn is a website allows users to research companies, non-profit
organizations, and governments they may be interested in working for.
7. Advantages:
v" Developing the professional reputation based on the content you share
and engage on.
v Auvailable in 20 languages.
v Does not promote just as 'A Job search Site' but " a business-oriented
social networking service
v Have premium & free services
8. Disadvantages:
v Takes time to learn
v' Takes time to use.
v' Everything you do on LinkedIn must be public

Import Candidatos

People You May Want to Hire

Software Engineer at Google
=
‘
e e e

Project Activity

Babson LI Followers

od

0 contacted
Account Manager I

0 contacted

Job Activity

Reserved from : https://www.linkedin.com/jobs/
2.1.3. Gulf Talent Website
9. This site covers vacancies within the Gulf States, and some other Arab

countries, such as Egypt, Lebanon, Jordan, Libya and Iraq.

10.  Advantages:

v' Easyto use .

v Easy to handle.

v Easy to understand.

v Provide training courses.
11.  Disadvantages:

v Not support Arabic language.

v Delayed response to the job application



https://www.linkedin.com/jobs/

Register for Jobs

For Employers »

Gulf Talent’ o

~ Jobs ~ Courses - Salarles ~ Resources -

Join top employers currently hiring

Reserved from: https://www.gulftalent.com/

2.1.4. The Proposed ""Quick job" site:

Provides individuals with a quick job in their local area. There is no need to sign a
contract or take many steps; you can search for any expert in any field to perform
your task as a job seeker. For example, say someone has a farm and has a load of
dates he wants to sell, he would offer the job on the site with the amount of dates, how
much they’re worth and then pay for the person selling them. Therefore, it’s a one-0ff
job, which ends by the end of the sale of dates. However, this would open a door of
opportunities for both parties. And you can be expert in a specific field, and register
on this website to improve your skills in your field through performing tasks for
others. You can get a chance to work in different fields in a short time. Depending on
your specified location you can get a quick job on this site and earn money after that
according to the type of job, and finally, you will get the evaluation from the job
provider on your work, depending on your performance at work.

Tablel: Comparison of the competitor functionality

Comparison of the Proposed Bayte website LinkIn website Gulf Talent
competitor functionality | website quick website
job search
Multilingual \ v v X
Works with different v v v v
browsers.

Change region v v v v
Accessibility v v v v
Post Request 4 v v

Easy to use v v x v
Speed of response v X X X
Contract X v v v
Notification v v v v
Rating performance 4 X X X

Table 1: Comparsion
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Chapter 3

12. System analysis

Making the system architecture explicit at an early stage in the system
development requires some analysis. Architectural design decisions have a
profound effect on whether or not the system can meet critical requirements,
such as performance, reliability, and maintainability (Sommerville, lan,
2010).

3.1. Description of Data Flow Diagram (DFD)
A data flow diagram shows the logical flow of the system. It is often used to
clarify system requirements and identify major transformations. It shows the flow
of data through a system. DFDs can also be used for the visualization of data
processing. It shows what kind of information will be input to, and output from
the system, where the data will come from and go to, and where the data will be
stored. It does not show information about the timing of processes, or information
about whether processes will operate in sequence or in parallel (Dennis, Alan,
Barbara Haley Wixom 2015).

3.1.1. Context Diagram

The first DFD in every business process model, whether a manual system or a
computerized system, is the context diagram. As the name suggests, the context
diagram shows the entire system in context with its environment. All process
models have one context diagram. The context diagram shows the overall business
process (Dennis, Alan, Barbara Haley Wixom, 2015).

Admin

#itenance website

Logm

-

View public offers

Website Job Seeker
/Vien' private offers

-+

Job Provider | Post Request

_—Search experiences

l‘—Accept Rejact offers

Figure 2: Context Diagram.

- Inthe figure (2) above explain the main processes of the quick job website with their
entities.




3.1.2. Overview diagram (level 0)

The next DFD is called the level 0 diagram or level 0 DFD. The level 0 diagram
shows all the processes at the first level of numbering (i.e., processes numbered 1
through 3), the data stores, external entities, and data flows among them. The
purpose of the level 0 DFD is to show all the major high-level processes of the
system and how they are interrelated. All process models have one and only one
level 0 DFD (Dennis, Alan, Barbara Haley Wixom 2015).

Admin

User Name 71J I » Dacein . _
Job Seeker - o User Name & Password  {Jger Name
&

Job Provider

Password

Password

AcceptReject Dlescribe Request—————
Request
Verify User Name ]
& Post request Verify Verify User Name
Password User Name &
& Password
Determine Password
¥
Register job seeker Admin Register job provider

Figure 3: Overview diagram.

-In the figure (3) explain how the main process work in this system with the databases of each
entity.

3.1.3. Detailed DFDs

In the same way that the context diagram deliberately hides some of the system’s
complexity, so, too, does the level 0 DFD. The level 0 DFD shows only how the
major high-level processes in the system interact. Each process on the level 0
DFD can be decomposed into a more explicit DFD, called a level 1 diagram, or
level 1 DFD, which shows how it operates in greater detail. The DFD illustrated in
Figure 5-1 is a level 1 DFD (Dennis, Alan, Barbara Haley Wixom, 2015).




Admin

Job Seeker Job Provider
User name ‘
T & Job| Provider
_ Job secker Password Info
Accept/Reject. Info J
request L
I
New details  yser name User name - .
& P New details
Password /1_\\ Password
> LogIn
TJob seeker: Verify User Name,
details & .
. Passw
Verify User Name asswer
& Describe
Password request . .
/?T\\ Job Provider details
. T -
[Verify User Name > paate /
account
&
Pagsword
post request
Check/update Check/update
details Determine details
l location
¥
i * y Register job provid
) . _ egister job provider
Register Job Seeker Register Admin - 1P

Figure 4: Details DFD

-The figure (4) explains the details of the processes and databases of the quick job
website system.

3.2. Entity Relationship Diagram (ERD)

This model was developed to facilitate database design and represents the overall
logical structure of a database. The entity relationship (ER) data model is one of
the several semantics data models; the semantic aspect of the model lies in its
representation of the meaning of the data. The ER data model has three basic
notions: entity-sets, relationship sets and attributes (Hull, Richard, and Roger
King, 1987).




3.2.1. Description of entities

1- Name: Job provider
Attributes:
- Name: First & Last name of the Job provider.
- Email: Unique Email for the Job provider.
- Password: Job provider password to login to website.
- #of phone: Unique mobile number for Job provider.
- Birthdate: The day, month, and year in which the Job provider was born.

- Address: Country and city of Job provider.
2- Name: Job seeker

Attributes:

- Name: The First & Last name of the Job seeker.

- Email: Unique Email for the Job seeker.

- Password: Job seeker password to login to website.

- #of phone: Unique number of mobile for Job seeker.

- Birthdate: The day, month and year in which the Job seeker was born.

- Address: Country and city of Job Seeker.

- Job Experiences: Job seeker, describe their work and experience (if has job), plus
gualifications.

3- Name: Request
Attributes:

- Title: Name of the Job requested .

- Salary: The amount of salary for the quick job .

- Description: Job provider will put in the description of this job.
- Location: Location of the job for the job seeker.

3.2.2. Description of relations

e The relationship between Job provider and Job seeker
e Search is many to one, so the job provider can search and get many Job
seekers but the Job seeker can deal with one Job provider only.
e Salary is one-to-one, so one job provider can pay for many job seekers,
and each Job seeker will receive their salary from the Job provider.
e Evaluation is one-to-many; the Job provider will evaluate each Job
seeker after they finish the work, and each Job seeker will check

evaluation on their profile.

The relationship between Job provider and Job.
e Request is one-to-one; each Job provider can write one Job request at a

time.

10




e The relationship between Job provider and Job

e Accept/Reject is one-to-many; the job seeker sees many jobs but the

job seeker can accept or reject one job at a time.

3.2.3. Drawing ERD.

ER DIAGRAM An ER diagram is a specialized graphic that illustrates the
interrelationships between entities in a database. ER diagrams often use symbols
to represent three different types of information. Boxes are commonly used to
represent entities. Diamonds are normally used to represent relationships and
ovals are used to represent attributes (Sowa, John F., and John A. Zachman,
1992).

City

—
<< ED
1
M
Job

Figure 5: ER diagram
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Chapter 4

4. System design

is the determination of the overall system architecture consisting of a set of physical
processing components, hardware, software, people, and the communication among
them—that will satisfy the system’s essential requirements. 1

During the initial part of design, the project team converts the business requirements
for the system into system requirements that describe the technical details for building
the system. Unlike business requirements, which are listed in the requirements
definition and communicated through use cases and logical process and data models,
system requirements are communicated through a collection of design documents and
physical process and data models (Dennis, Alan, Barbara Haley Wixom 2015).

4.1. Relation database schema

A database schema is the skeleton structure that represents the logical view of
the entire database. It defines how the data is organized and how the relations
between them are associated. It formulates all the constraints that are to be
applied on the data. A database schema defines its entities and the
relationship between them. It contains a descriptive detail of the database,
which can be depicted by means of schema diagrams. It is the database
designers who design the schema to help programmers understand the
database and make it useful (Lum, Vincent, 1978).

4.1.1. Tables

Several tables would be required to implement our system. The following is
the list of tables:

- Admin table.

- Job seeker table.

- Job provider table

-Request table

- Evolution table

Admin table
Field Name Data Type Key
Name Varchar(100)
Email Varchar(100) Primary key
Password Varchar(100)

Table 2: Admin table.
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Job seeker table

Field Name Data Type Key
Name Varchar(100)
Email Varchar(100) Primary key
Phone Number Varchar(45) Primary Key
Address Varchar(100)
Birth date Date
Gender ENUM
Table 3: Job seeker.
Job Provider Table:
Field Name Data Type Key
Name Varchar(100)
Email Varchar(100) Primary key
Phone Number Varchar(45) Primary Key
Address Varchar(100)
Birth date Date
Gender ENUM
Table 4: Job Provider.
Request Table
Field Name Data Type Key
Title Varchar(100)
Description Varchar(500)
datetime DETATIME
Salary Double
Status ENUM
Table 5: Request Table.
Evaluation Table
Field Name Data Type Key
Note Varchar(500)
detatime DETATIME

Table 6: Evaluation Table.
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4.2. Hardware and software requirements
4.2.1. Hardware requirements:
e Server for database.
e Device to enter the website.

4.2.2. Software requirements:
e Various software required to create our website are discussed here.
e WampServer is a Web development platform on Windows that allows you to

create dynamic Web applications with Apache2, PHP, MySQL and MariaDB.
WampServer automatically installs everything you need to intuitively develope
Web applications. You will be able to tune your server without even touching its
setting files. Best of all , WampServer is available for free (under GPML license)

in both 32 and 64 bit versions.

e [Features
e Manage your Apache, MySQL and MariaDB services

o Install and switch Apache, MySQL, MariaDB and PHP releases
e Manage your servers settings

e Access your logs

e Access your settings files

e Create alias

e Use VirtualHost as hosters

e MySQL is a relational database management system. A relational database
stores information in different tables. These tables can be referenced to
each other, to access and maintain data easily.

e HTML is the primary document format used for Web pages. It’s the only
one that every Web browser can be guaranteed to read, whether that Web
browser is a PC, Mac, mobile phone, iPod, PDA, Blackberry, television, or
any other device that has built-in internet access.

e PHP is its ability to talk to server-based databases, so we first need to
understand such things.

e CSS isa cornerstone technology of the World Wide Web, alongside
HTML and JavaScript.
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4.3. Use case

A use case depicts a set of activities performed to produce some output result. Each
use case describes how an external user triggers an event to which the system must
respond. For example, in a video store system, a customer might rent a DVD or
return a DVD, or a DVD might become overdue. The acts of renting or returning
DVDs and the passage of time are all events triggering a set of activities the system
must perform. With this type of event-driven modeling, everything in the system
can be thought of as a response to some trigger event. When there are no events,
the system is at rest, patiently waiting for the next event to trigger it. (Dennis,
Alan, Barbara Haley Wixom, 2015).
4.3.1. Use case of Admin.

Mange job seeker accounts
’*l{ange job Provider accounts
Mange Experiences

Mange Job Request

Admin

Mange Job Evaluation

Figure 6: Use Case of Admin.
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4.3.2. Use Case of Job Provider :

Registration

.E

---<includes -3

Search for private offer

Post Request -

Choose experiences }---<mclude>"

------- <inelude>----->{ Determine location

Mange requests
Tob provider

7\
|

Evaluation job seeker

Update account

Change password

>

Send private offer for job
seeker

Figure 7: Use case of Job Provider.

4.3.3. Use Case of Job Seeker:

Registration
View public offers

View Private offers

View accepted jobs
Check evaluation
Update account

Accept/Reject offers
Change password

A

Tob Seeker

Figure 8: Use case of Job seeker.
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4.3.4. Use case for all

Ad 111ij

\
Job Seeker

‘@

v’f""@
’

Post Request
ccept/Reject offers

Search specific experience
D

|
Job provider

Figure 9: Use case for all

44.

Sequence Diagram

The sequence diagram is a dynamic model that supports a dynamic view of the
evolving systems. It shows the explicit sequence of messages that are passed
between objects in a defined interaction. Since sequence diagrams emphasize the
time-based ordering of the activity that takes place among a set of objects, they
are very helpful for understanding real-time specifications and complex use cases.

4.4.1. Sequence of login pro

Cess.

X

User

1: Enter User Name

Login Date base

2.1.1.1: Welcome In

2: Enter Password >

2.1: Verify

. 2.1.1: Valid User Name/Password
the website

—Emmeeee e — —

Figure 10: Sequence login process.
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- In the login process the user may include an admin or Job seeker or Job
provider at the same time. They have the same process to login on the website.
4.4.2. Sequence of Search Process for Job provider

3 3

Job Provider Job seeker
1: Write Keywords / Names >

1.1: Check keywords/Names

1.1.1: Exist Keywords/Names

1.1.1.1: Display results

2: choose one or more

3: Send Notification

4: Accept/Reject

|
|
|
|
|
i
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
I

Figure 11:Sequence of Search Process.

- If the Job provider wants a specific Job seeker, they can search in the search
box on the website by using keywords or the name of the Job Seeker if known.

4.4.3. Sequence of post request of job from Job provider

.

TN

Job Prdluvider

Request

Job Seéker

1.Post Request———

T—2. Determine locatton —*
3 View Request

4. AcceptReject request—

- Job done.
6.Salary.
7. Send Evaluation .

L

L

] 8. Check Evaluation.

Figure 12: Sequence of Write Request.

- The Job Provider can post request on the website to get a job seeker to perform
a particular job. After the job seeker finishes this work, the job provider must
evaluate the Job seeker, depending on their performance.

4.5. Class Diagram

“Class diagrams are used when developing an object-oriented system model to show
the classes in a system and the associations between these classes. Loosely, an object
class can be thought of as a general definition of one kind of system object. An
association is a link between classes that indicates that there is a relationship between
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these classes. Consequently, each class may have to have some knowledge of its
associated class When you are developing models during the early stages of the
software engineering process, objects represent something in the real world, such as a
patient, a prescription, a doctor, etc. As an implementation is developed, you usually
need to define additional implementation objects that are used to provide the required
system functionality. Here, | focus on the modeling of real-world objects as part of the
requirements or early software design processes. Class diagrams in the UML can be
expressed at different levels of detail. When you are developing a model, the first
stage is usually to look at the world, identify the essential objects, and represent these
as classes” (Ambler, Scott, 2004).

User

-Name
-Email
-Password

+Logln{)
+LogOut()
+ChangePassword()
+UpdateAccount()

Job Provider Job Seeker
-Registration Admin -Registration
-Address -Address
-Gender +MangeJobSeekerAccounts() _Gender
-PhoneNumber +MangeExperiences() -PhoneNumber
-Birthdate +MangeJobRequest() -Birthdate

+MangeJobEvaluation() -Experincelob
+SearchForPrivateOffer() +ChangePassword()
+PostRequest() +ViewPublicOffers()
—_\'Ia.ngeReques_ts() +ViewPrivateOffers()
+IncludeEvalution() ! 1 +ViewAcceptedlobs()
1.* 1.* f_ +CheckEvaluation()
Request —AcFeptRequesr()
- +RejectRequest()
-Title

-Description
-Location
-Salary

+Determinel ocation()

Figure 13: Class Diagram

e LogIn():
- The user either admin or job provider or seeker can access to the website by
sign in.
e LogOut:
- The user either admin or job provider or seeker can log out from the website by
sign out.
e UpdateAccount():
- Both the job seeker and job provider can update their own account by settings.
e ChangPassword():
- Here where the user can change the old password to stronger password.
e MangeJobSeekerAccounts():
- Admin can view and delete and account of job seeker.
e MangeJobSeekerAccounts():
- Admin can view and delete and account of job seeker.
e MangeExperinces():
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Admin can add or delete or update different experiences of jobs.
SearchForPrivateOffers():
Job provider wants a specific Job seeker, they can search in the search box on
the website by using keywords.
PostRequest():
The job provider can write request to get specific job seeker who will perform
a task depending on the description and field.
DetermineLocation():
After writing the request from job provider it must to determine the location.
MangeRequest():
Job provider can view own request either private or public requests.
IncludeEvaluation():
Finally after the job seeker finish the job the job provider must to include
evaluation according to the performance of job seeker
ViewPublicOffers():
Job seeker view the public offers of job provider from the list of requests .
ViewAcceptedRequest():
Job seeker can view the list of offers which accepted and done..
Checkevaluation():
Job seeker check the evaluation after job provider include it.
AcceptRequest():
Job request accept the request after viewing it.
RejectRequest():
Job seeker reject the request after viewing it.
4.6.  Activity diagram
Intended to show the activities that make up a system process and the flow
of control from one activity to another. The start of a process is indicated
by a filled circle; the end by a filled circle inside another circle. Rectangles
with round corners represent activities, that is, the specific sub-processes
that must be carried out. (Sommerville, lan, 2010).
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Quick Job Search

Job Provider

The Website

Job seeker

[Search experience]

[post Request]
Determine
Location

_/< Dasplay job secker list )

@ecentl}' Added) C Top recently )

Choose job seeker

Send job offer

\

( Open hired job offers )

—( Move to Hired job offers )

(/—7[Accept]

Request disappear

(Dpen private job offera

<> [Reject]

( payvment )
}
( Evaluate job seeker )

®
\( Job done )
e
C Check evaluation )

Figure 14: Activity diagram.

with job seeker.

- Log in: first job provider log in on the website by valid Username and

password if it is false

- Determine location: after the job provider write the request it must follow the

location .

- Display job seeker list: second choice for the job provider is to choose job

return to login screen

seeker from the high ranked or recent added from search box by using

keywords or names

- Choose job seeker : after the job provider view the list of job seeker by using

the search now choose one of them then follow that Send job offer
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The figure(14) the explain the activity diagram of quick job website system.
There are 15 activities respectively which start from the job provider and end




Open private job offer the job seeker will view the request from private job

offer .

Request disappeatr: if the job seeker reject the request it will disappear.

Move to Hired job offer: if the job seeker accept the request then the offer

will move to hired job offers list of job provider, then job provider will open
the hired job offers to make sure that request is accepted .

Payment : the job provider will determine the amount of money to give the
job seeker after finishing work which follow that job done.

Evaluate job seeker: finally the job provider must include the evaluation of

job seeker and then the job seeker will check the evaluation .

4.7.

State diagram:

This shows how individual objects change their state in response to
events. These are represented in the UML using state diagrams.
State machine models are dynamic models (Sommerville, lan, 2010).

Quick job
Search

First Choice bl
Determine Move request Open public
.——% LogIn > Post Request > z o s “PeRP
: location to public offers offers
Second Choice Job provider wil Job provider will
Search specific Choose .| Send private
experience job seeker offer
y [Request=reject]
Job seeker will
@ I.{equest. <Request-Reiec] - Request=Accept]
 Disappears | Open private
offers Request
k Include ; t=Accept Disappears
CheCl.\ ° |«1Give Salaryl Job done [Request=Accept] pp
evaluation Evaluation l
Job provider will L,
Check Include hired @
© | SO ' = , L open hire
evaluation Evaluation | Give salary <—  Job done offers

Figure 15: State Diagram.
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Chapter 5:
5. Implementation and Testing.

5.1.  Introduction :
This chapter describes the implementation and evaluation process conducted on the
website system. In terms of implementation, the development environment, tools,
Development platform, the database used and levels of system users are also
discussed. Meanwhile, for testing, the type of testing procedure used and analysis
made on the results for the testing procedure is explained.
5.2. Procedures :
- Procedures describe the most important functions of the website , the following
functions are the most important :
5.2.1. Admin : Update account function :

php<t> [l

ings.t ") include

t ("db.php”) include

" .SITENAME = ptitle$

ad login)ifl]

: (ad_email)admin = data$

tid<—data$ = ids
fname<—data$ = name$
temail<—data$ = email$

——————————————————————————————— Action Part —————m—m—m—

"JPOST_S)isset)if]

Figure 16:Update account admin .

5.2.2. Job Seeker : update account function

Rl
.php") include
t ("db.php") include

-" .SITENAME = ptitle$

== se_login)if
£5p") header

Figure 17: Update job seeker account.

23




5.2.3. Job provider : update account function :

if login is not done

n Part 7/

php<>H
ng ohp™) include
¢ ("db.php") include L

<=4

" .SITENAME = ptitle$

ub files ——//
- .php™) include
o™ ) include

¢ (Pr_email)provider = data$
f¢id<—-data$ = id$
fname<-—data$ = name$
temail<-data$ = emails
¢tphone<—-data$ = phone$ Yy
igender<—-data$ = gender$
tdob<—-data$ = dob$ Yy
taddress<—-data$ = addressS$

P S S St S S S ST S Sog) S b ST
A > <

"btn submit"]POST_$)isset)if[]

———— getting form data ———//

¢ ["name"]POST_$ = name$
"]POST_$ = email$
"]POST_$ = phone$
POST_$ = gender$
"]1POST_S$ = dob$
"] POST_$ = address$

4 £ €t €ttt Attt <<
» < . 8>

Make some validations to fields//
}(r > (nameS$)strlen)if [

Figure 18: Job provider update account.

5.3. Reports:

5.3.1. Admin database:

-

i v id name

email password

[] ¢ Edit 3cCopy @ Delete 1 Administrator admin@mail.com 12345678

Figure 19:Admin database

5.3.2. Job seeker database:

+ Options
=
0 & Edt 3 Copy @ Delete 7

v id name email password

Ahmed Ramzi ~ seeker@mail.com 12345678

[] o Edt 3cCopy @Delete 8 MroAbdu  mio@mai.com 12345678

[] & Edt 3¢ Copy @ Delete 9 Yousof Abdullah yousuf@mail.com 12345678

[ o Edt 3¢ Copy @ Delete 10 AmaniNael  amani@mail.com 12345678
0 ¢ Edit 3¢ Copy @ Delete 11 Turki turki-1@gmail.com turkisultan(
Sara al -Al

0 ¢ Edt 3¢ Copy @ Delete 12

Figure 20:Job seeker database.
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Saraa@gmail.com SaraSara123 (0555126676 Female

dob
2000-06-26 Jedda - KSA

phone  gender address

12121212 Male

image

TCJYXPQSL6.png

8677687766 Female 1993-03-07 Jedda- KSA  EMCSHZGKHD.png

223344455 Male  1999-06-27 Jedda-KSA  2AXGIYXIMG.png

121234456 Female  2002-08-26 Jedda- KSA  30RWSW7E2D.png

0000550987 Male  1990-03-07 KSA-Dammam FO4YMRIT1D.jpg

1988-11-20 KSA-Dammam [Z8RFWO47U jog




5.3.3. Job provider database:

+ Options

T v id name email password phone gender dob address

[] & Edt 3¢Copy @ Delete 4 Abdulaziz Abdulazizit2@gmailcom  Abood199023 05050517654 Male  1989-07-09 KSA-Madinah

0 o Edit 3¢ Copy @ Delete 5 Reem Reem12@gmail.com rem1234890 05050123455 Female 1991-05-07 KSA-Zulf

[] & Edt 3<Copy @ Delete 6 Huda hudal43@hotmail.com  4356vmsodoff 0505122234 Female 1993-08-08 KSA-Zulf

0¢ Edit 3 Copy @ Delete 7 Mona Monasaeed@hotmail.com Monaaal2345 0505123477 Female  1997-06-08 KSA-Makkah

0 & Edit 3¢ Copy @ Delete 8 Tahani Tahaniomar@gmail.com  tahaniomari23 0555431289 Female 1995-06-07 KSA-Riyadh

0 & Edt 3z Copy @ Delete 9 Meshal  Mesha2@gmail.com Mesha12300 0555234567 Male 1992-02-04 KSA-Qassim

0 & Edit 3¢ Copy @ Delete 10 Eshrag  Eshraqi2@gmail.com 1235Esraq9 0556743890 Male 1992-05-07 KSA-Wadi Aldwaser
[]  Edt % Copy @ Delete 11 Ahmad  ahmad56@gmail.com ahmad123490 055512274 Male 1992-03-08 KSA-Abha

O & Edit 3¢ Copy @ Delete 12 Mohammed Mohammed124@gmail.com Mohammed12345 05050123467 Male 1991-05-04 KSA-Riyadth

Figure 21: job provider database.

5.3.4. Acceptance database :

+ Options
e w id status_seeker status_provider datetime seeker_id request id
O & Edi #c Copy @ Delete 11 Approved Approved 2018-11-24 06:13:23 1" 12
O o Edit & Copy @ Delete 12 Approved Rejected 2018-11-24 06:13:26 1" 1"
O & Edit #& Copy @ Delete 13  Approved Approved 2018-11-24 06:16:50 12 1"
O o Edit ¥t Copy @ Delete 14 Pending Approved 2018-11-24 06:20:37 12 13
[] & Edit % Copy @ Delete 15 Pending Approved 2018-11-24 06:29:45 8 17
Figure 22: acceptance database.
5.3.5. Evaluation database:
+ Options
ol = v id stars note datetime seeker_id request id
[] & Edt 3 Copy @ Delete 5 5 Very good 2018-11-24 06:14:40 1 12
[] « Edt 3t Copy @ Delete 6 3 good 2018-11-24 06:18:38 1 il

Figure 23: Evaluation database.
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5.3.6. Experiences database:

Figure 25: Request database.

about application of ..
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—T— v id name
[] & Edit 32 Copy @ Delete 7 Coding
[] o Edit 32 Copy @ Delete 2 Cooking
[] & Edit 3 Copy @ Delete 4 Driving
[] o Edit 32 Copy @ Delete 3 Mackup
[] ¢ Edit 32 Copy @ Delete 9 Nursing
] o Edit %c Copy @ Delete 6 Photograph
[] & Edit 3cCopy @ Delete 5 Photoshop Design
[] & Edit % Copy @ Delete 8 Tailoring
[] & Edit 3 Copy @ Delete 1 Teaching
[] & Edit #¢Copy @ Delete 11 Web Designer
Figure 24: Experiences database.
5.3.7. Request database:
+ Options
T v id ftitle description salary datetime status provide"};id location
O & Edit 3¢ Copy @ Delete 11 Make up | need makeup artist on 340 2018-11-24 06:09:36 Done 6 https://goo.gl/maps/18HyxjNSmm9271
artist Sunday 12 September on 5 p..
0 o/ Edit 3¢ Copy @ Delete 12 driver | need driver to transfer my 130 2018-11-24 06:12:14 Done 4 https://goo.gl/maps/18fHyxjNSmm9271
dates from my farm to...
O & Edit 3¢ Copy @ Delete 13 Make up Hi 200 2018-11-24 06:20:37 Private 6  https://goo.gl/maps/18fHyxjNSmm9271
artist How are you i need you on 6
September Monday ...
[] « Edit 3¢Copy @ Delete 14 Chief | need a 5 chief on Tuesday 6 200 2018-11-24 06:22:21 Public 6 https://goo.gl/maps/18fHyxNSmm9271
september on 3pm
O & Edit 3c Copy @ Delete 15 Photographer Hi, is there any professional 260 2018-11-24 06:24:59 Public 6  https:/fwww.google.com/maps/place
photographer in zul... 1%D8%AT7%D9%84%D8%...
0 o/ Edit 3 Copy @ Delete 16 Baby sitter | need a nice babysitter 190  2018-11-24 06:28:11 Public 6 https://qoo.gl/maps/18fHyxNSmm9271
because | have work tomor...
O & Edit ¢ Copy @ Delete 17 Coding Can you code my project it is 400 2018-11-24 06:29:44 Private 6 https://qoo.gl/maps/18fHyxjNSmm9271




5.3.8. Request experiences:

+ Options

request_id
11
11
12
12
12
12
14
14
14
15
15
15
16

experience_id

) W N W NN )W W e W -

ia
N

Figure 26: Request experiences database.

5.3.9. Job seeker experiences database:
+ Options

seecker

id experience_id
7 7
7 5
7 1
3 2
8 3
S 9
8 38
9 6
9 5

10 3

11 7

11 2

11 -+

11 s

11 5

12 7

£ - 4

12 3

£ 7 6

Figure 27: Job seeker experinces database.
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5.4. Layouts:
- In this website we have some very important screen for the user either admin or

job seeker or job provider
5.4.1. Contract us interface :

Ruick ~Job Qbecrch | o

Quick Job Search - Contact Us

[ Contact us

BeE.

N

We welcome your inquiries and suggestions via email: info@Quickjob.com

Figure 28: Contract interface.

- For any user include in the site contract us screen is very important if anyone
have any problem with the site or any suggestion can contact with the
administration of site here.

5.4.2. Mange Experiences interface of admin:

Quick Job Search- Admin Manage Experiences

Experience Name:

om

SN Name Edit Delete

1 Coding
2 Cooking
3 Driving
4 Mackup

Nursing

6 Photograph

HEOEED

Figure 29: Mange experiences interface.

- One of the most screens for admin is mange experiences where the admin here
can add more jobs majors for each interval or in anytime.
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5.4.3. Main interface of job provider:

5 ‘ -
Ruick ~Job Qbearch T

Quick Job Search- Job Provider

Logged in as: jawaher

Specify your requirements and post
Search your queries within our records and send private offer i

Or
O Coding O Cooking (] Driving (] Mackup U Nursing ] Photograph T Photoshop Design (1 Post Request
Q

Tailoring [J Teaching ] Web Designer

Manage My Requests Update Account Change Password Log outGe

Figure 30: Main interface of job provider.

- Most important interface of job provider is main interface to choose post
request or search about specific experience.
5.4.4. Evaluation interface of job seeker :

| |

% (0)
Name Fasial
Email fasial1134@gmail.com
Phone 05051266
Gender Male
Date of Birth 1991-03-04
Address KSA-Dammam

Evaluate this person

How many stars you give:
ot et

Figure 31: Evaluation interface of job seeker.

- Here where job seeker can check his evaluation to check from his
performance.
5.4.5. Post request interface:

Quick Job Search- Job Provider Post Public Job Request

Request Title:

Request Description:

:::::

Where is the location?
rb1f¥d470150!8m2!3d26.309854314d44.831834
What is/are the expereience(s) required?

O Baby Sitter

Figure 32: Post request interface.
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5.4.6. Main interface of job seekers:

~—Q
Ruuick ~Job Obearch -

Quick Job Search- Job Seeker

Logged in as: Fasial

Public Offers My Accepted Jobs My Evaluations
Update Account Change Password

Follow us: f ¥ G

Figure 33: Main interface of job seeker.

5.4.7. Accept/Reject requests:
D

Q

Ruick ~Job QOBaarch >

Quick Job Search- Job Seeker View Private Offers

Job Date and Time of Request Final Accept Accept
SN Title  Provider Location Deseription Salary the post Decision Offer Offer

1 Driver Naif v I need you to transfer my vegetables to 500  2018-11-24 03:29:42 Pending m
riyadh to my uncle

Figure 34:Accept/Reject private offers.

5.4.8. Public offers

%

Ruick ~Job Ndaarch Sorn

Quick Job Search- Job Seeker View Public Offers

Job Date and Time of Experiences Request Final
SN Title  Provider Location Description Salary the post Required Decision Action

1 Driver Naif View | need web driver to 120  2018-11-24 03:26:53 Coding - SendAL‘cep'anL‘e
tansfer my date Driving

Photograph

Figure 35: Public offers of job seeker.
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5.5. Reports Layouts :
5.5.1. Admin: Log in of admin screen:

Quick Job Search- Admin Login

Email:

Figure 36: Log in of admin.

5.5.2. Delete one account of job provider by admin screen :

Are you sure you want to delete this record

~4
Ruick ~Job Qdearch ‘

Quick Job Search- Admin Manage Job Providers Accounts

Provider Account Deleted Successfully

SN Name Email Phone Gender Date of Birth Address Action
1 Haifa Al-Salman Haifa113@gmail.com 050512345 Female 1994-03-04 KSA-Dammam
2 Osma Al-Ali Osama12@hotmail.com 0505122234 Male 1992-04-04 KSA-Riyadh

Figure 37: Delete job provider account interface
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5.5.3. Add new experience screen:

Quick Job Search- Admin Manage Experiences
Experience Name:
Baby Sitter
SN Name Edit Delete

1 Coding Update

2 Cooking

3 Driving Update

4 Mackup Update

5 Nursing

6 Photograph

2 Dhiotoabiaw Nost e I

Record Added Successfully
Experience Name:
e iBR

SN Name Edit Delete
1 Baby Sitter Update
2 Coding
3 Cooking Update
4 Driving m
8 Nursing
7 Photograph lindata

Figure 38: Add new experince.

5.5.4. Delete one of experiences screen:

Are you sure you want to deletethis record
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= ¢
Ruuick ~Job Cbearch

Quick Job Search- Admin Manage Experiences

Experience Name:

T

SN Name

1 Coding

Delete

Figure 39:Delete one of experiences

5.5.5. Job provider: Message after registration of job provider screen :

&

Ruuick ~Job Cdearch

Quick Job Search- Job Provider Register

You Have Registered Successfully, you can login Here

Name:

Email:

Figure 40: Message of registration interface.

5.5.6. Post request screen :

Quick Job Search- Job Provider Post Public Job Request

Request Title:

Make up artist

Request Description:

eed a professional make up artist , because i have a wedding or
Sunday 1 September 2018

How much will you give?

Where is the location?

57fe82832c076d1:0x1baceb1fd47c150!8m2!3d26.3098543'%4d44.831834

What is/are the expereience(s) required?

O Baby Sitter
O Coding

& Cooking

O] Driving
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Quick Job Search- Job Provider Post Public Job Request

You Have Post your Request Successfully

Please wait for Job Seekers to send you

nce offers

can choose one of them to do the work,

Request Title:

Request Description:

How much will you give?

Where is the location?

What is/are the expereience(s) required?

O Coding

Figure 41: After post request interface.

5.5.7. Search specific experience screen:

W@WIVI: \

Quick Job Search- Job Provider &

Logged in as: Naif

Post your requirements on the

Search your queries within our records or portal
[ Baby Sitter (] Coding L1 Cooking U Driving ] Mackup ] Nursing &1 Photograph & Photoshop Design &2 Post Request
Tailoring (] Teaching C] Web Designer Q

Manage My Requests Update Account Change Password Log outCe

Quick Job Search- Job Provider Search for a Job Seeker

SN Personal Experiences Email Phone Gender  Date of Birth Address

1 Coding seeker@mailcom 12121212 Male  2000-06-26  Ledda - KSA
Photoshop Design
Teaching

N A

Ahmed Ramzi

Cooking miro@mailcom 8877887788 Female  1993-03-07  Jedda - KSA
Mackup
Nursing
Tailoring

Miro Abdu

Action

Send a Job Offer

Send a Job Offer
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Are you sure you want to hire this Person?

Figure 42: Search specific experience

5.5.8. Send private offer screen :
S * = e v s e

Quick Job Search- Job Provider Post Private Job Request

Request Title: &
coding application
Request Description:

I hear about you , your work very well so i need you to code my
project about health application.

How much will you give?
1000

W

Where is the location?

57fe82832c076d1:0x1baceb1ffd47c150!8m2!3d26,30985434d44.831834

Send Offer m

Ruick Job OBearch .

Quick Job Search- Job Provider Post Private Job Request

You Have Offered your Request Successfully
Please wait for the Job Seeker to accept or
reject your request

Request Title:

Request Description:

Figure 43:Send private offer interface .
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5.5.9. Mange requests of job provider:

=

Ruuick ~Job bearch

Quick Job Search- Job Provider Manage Job Requests

Public Job Requests  Private JobRequests  Hired Job Requests

Public Job Requests

SN Date and Time Title Description

1 2018-11-15  Cheif

10:12:41

| needed a professional chief for cooking dinner of
graduation party on 30 Nov, Sunday 7:00 pm , as soon as
possible

Experiences

Salary Location Required Action
200 View Coding
Cooking
Mackup

Figure 44: Mange requests of job provider.

After click location :

Quick Job Search- View Job Seekers Request Acceptance

No job seekers applied for this job request yet, please wait for some time.
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- In case someone accept the request :

Quick Job Search- View Job Seekers Request Acceptance

Fasial

dhddrd (6)

- Click view of profile job seeker:

View Job Seeker

Fasial

Email: fasial1134@gmail.com
Phone: 05051266
Gender: Male
Date of birth: 1991-03-04
Address: KSA-Dammam

- When click hire :

Are you sure you want to hire this person the job?

A Mozilla Firefox seems slow...to.. start. Leam How to Speed It Up
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Click ok on hire job seeker :
®

Q

Ruuick ~Job Obearch : 'y

Quick Job Search- View Job Seekers Request Acceptance

You have hired this person successfully

Followus: (f) @ (G*

Mange private requests:

Ruick ~Job baarch -

Quick Job Search- Job Provider Manage Job Requests

Private JobRequests  Hired Job Requests

Private Job Requests

Job Job Seeker

SN Date and Time Title Description Salary Location  Seeker Replay Action
1 2018-11-23 Coding 1 hear about you , your work very well so i need you 1000 W Ahme Pending m
17:25:39 application to code my project about health application amz

Here where the job provider can view private offers which sent by job provider to specific job
seeker .

Hired job requests:

%
Ruuick ~Job Daarch -

Quick Job Search- Job Provider Manage Job Requests

rivate JobRequests  Hired Job Requests

Hired Job Requests
SN Date and Time Title Description Salary Location Evaluate Job Seeker

1 2018-11-23 19:03:08 Driver  need a driver to transfer my dates to al Qassim on morning tomorrow. 150
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5.5.10. Evaluate job seeker :

¥ |

0

Name fasial
Email fasial1134@gmail.com
Phone 05051266
Gender Male
Date of Birth 1991-03-04
Address KSA-Dammam

Evaluate this person

How many stars you give:
oo Ao

Figure 45 : Evaute job seeker interface.

- Here where job provider can evaluate job seeker

Gender Male
Date of Birth 1991-03-04
Address KSA-Dammam

Evaluate this person

How many stars you give:

Write your evaluation:

- Here after job provider evaluates job seeker by give him stars/5 with notes.

........

Gender Male
Date of Birth 1991-03-04
Address KSA-Dammam

Evaluate this person s

How many stars you give:
L2223 2

Write your evaluation:

=3
=

o e
- After the job provider click reset the written will be removed to rewrite.
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- After click submit of evaluation :

*kxkk (1)
Name Fasial
Email fasial1134@gmail.com
Phone 05051266
Gender Male
Date of Birth 1991-03-04
Address KSA-Dammam

You have Submit the Evaluation Successfully

5.5.11. Job seeker : Registration :

Quick Job Search- Job Seeker Register

Name:

Email:

Password:

Phone:

(jender:

Select Option

Date of Birth:
mm/ad/yyyy

Address:

Select Option

Date of Birth:
mm/dd/ yyyy

Address:

What is/are the expereience(s) you have?

[ Baby Sitter
[ Coding
[ Cooking
] Driving
O] Mackup
O Nursing
[ Photagraph
[ Photoshop Design

Personal Photo:

Allready had an account yet? Login here
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- After registering of job seeker this message will display.

s =

Ruick Job Cearch | =

Quick Job Search- Job Seeker Register

You Have Registered Successfully, you can login Here

Name:

Email:

5.5.12. Public offers of job seeker interface :

Q  \

Quick Job Qdearch | =,

Quick Job Search- Job Seeker View Public Offers

Job Dateand Time of ~ Experiences Request Final
SN Title  Provider Location Description Salary the post Required Decision Action
1 Driver  Naif View | need web driver to 120 2018-11-24 03:26:53 Co.dt:ng - Send Acceptance
tansfer my date Driving
Photograph

Figure 46: Public offers of job seeker interface.

- After click public offers by job seekers it will display the list of jobs based on
keywords of experiences of job seeker.
- After click send acceptance :

Are you sure you want to send acceptance for this Job

oK Cancel
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- The message after send acceptance.

Ruick Job Bearch

Quick Job Search- Job Seeker View Public Offers

You have sent your request for this Opportunity
Please wait for the Job Provider to Accept or
Reject your request.

Job Date and Time of the Experiences Request Final
SN Title  Provider Location Deseription Salary post Required Decision Action
1 Driver Naif View | need web driver to tansfer 120  2018-11-24 03:26:53 Coding Pending Request
my date Driving Send
Photograph

- After click the name of job provider:

View Job Provider

Naif
Email: Naif1992@gmail.com
Phone: 050512345
Gender: Male
Date of birth: 1992-05-04
Address: KSA-Madinah

5.5.13. Private offers of job seekers interfaces:

Quick Job Cearch - | =

Quick Job Search- Job Seeker View Private Offers

Job Date and Time of ~ Request Final Accept Accept
SN Title  Provider Location Description Salary the post Decision Offer Offer

1 Driver  Naif View | need you to transfer my vegetables to 500  2018-11-24 03:29:42 Pending
riyadh to my uncle

Figure 47: Private offers of job seeker interface.
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After click accept :

Are you sure you want to Accept this offer

The message of accept of private offer:

Q

Quick Job Oarch

Quick Job Search- Job Seeker View Private Offers

Request Approved Successfully

No Offers there for you

After click reject of private offers :

Are you sure you want to Reject this offer
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- The message of reject of private offers:

& ¢
Quick Job Dearch | g

Quick Job Search- Job Seeker View Private Offers

Request Rejected Successfully

No Offers there for you

5.5.14. My evaluation interface of job seeker :

Q |

Quick Job Cogarch | T

Quick Job Search- Seeker View His Evaluations

Overall Evaluations: %% %*(1)

SN Job Request Stars Evaluation Note Date & Time

1 driver *hkkk good working . 2018-11-24 03:00:12

Figure 48: My evaluation interface.

- After click job request (driver)

View Request Details

driver
need a driver to transfer my dates to al Qassim on morning tomorrow.

Salary: 150
Date: 2018-11-23 19:03:08
Type: Done
Location: View

Experiences Required:
Coding
Driving

Photograph
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Chapter 6

6.1. Conclusion and Future work

This Quick job website comprehensively provides a unique service for people
(Job seekers) who want quick jobs with fast and easy payment. Registration
on this site to find quick jobs is easy. There is no need to submit a contract or
be restricted to a particular appearance. On this site you can also register as
a job provider to search for an expert in a specific field (Job seeker) to
perform some tasks for you in this field. This website will make job search
much easier, especially for university students and job seekers, or those
looking for experts in different fields for different categories.

Implement a web portal which provides easy way of searching jobs with
different criteria depending upon education and expertise in their respective
fields and spread business locally by providing required solutions and help
society to provide quick work environment, mainly local people.
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6.3. Appendix A

Determine your gender

23 responses

® Male.
® Female.

How old are you?

8 resnonses
18 responses

1(ﬂ6%)

20 21 22 24 30 35 A

Are you having trouble to get a job?

23 responses

@ Yes very much
@ Yes, little
@ No
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Would you like to choose a suitable job for you?

23 responses

@ Yes, | hope that very much
@ No problem with any job

_ )

Do you want chance to work in different fields of jobs?

23 responses

@ Yes very much
@ Yes little
@ No, | don't care

If your answer was 'Yes' in previous question please write the types of jobs
which you want to work according to your gender type.

13 responses

2) o 3ent a8 o k)
-2

Nothing but the application will help me to know what kinds of works are available and will be a way to acquire
different skills.

el

i love the changes so no problem about anything
Any thing

Anything related to computers

Driver

production

Dreiver, programmer

Any job that fulfills personal growth and earns good enough money

48




Do you want to get a money from Quick and part job ?

219 racnancac
L5 responses

@ Yes very much
® Yes liitle
@& No, don' care

Are you looking for expert in a particular field to accomplish your
mission?

23 responses

@ Yes, | need that usually.
® Yes, little..

@® No.

@ Not atall.

Do you want to develop your skills in a particular discipline by
performing tasks for others related to this field as a part job and get
money after that ?

@ Yes, Very much .
@ Yes.
@ No
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Do you think having a website that provides previous services will be
useful and effective?

3 responses

@ Yes, Very much.
@ Yes.

@ No

@ Not at all.

Does any website provide part time job like cook , quran tutor, designer,make-
up artist ..etc. maid in your home town ?If 'yes' please mention the website .

13 responses

No (11)

Not really, there is a need for something like that

Write your suggestions or your opinion about that .

e e e
J responses

.3
-(2)
Good lock@ (2)

The idea of the project is exciting enough so no need for suggestions.
All the best for you.

H

o pa gl el 1 s

=Y

good idea, ¢3! 2 59

®©

It would be very useful for graduate people who couldn't find jobs yet to get more experience

Exlent
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