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MGT121is an integral course that aims to build on and consolidate the language
skills already acquired business through Eng 101 to develop students’ overall
communicative competence with the focus on meeting their immediate personal
and academic needs. Also, it provides students with opportunities to practice more
challenging language skills in order to reach a high level of proficiency in English
language administration the business.
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3 - Introductior]. | 1
3 - Business basics. | 2
3 - Management Functions. | 3
3 - Scope of Management. | 4
3 - International Business. | 5
3 - The Target Market. | 6
3 - Marketing Research. | 7
3 - Product Design. | 8
3 - Multinational Corporations. | 9
3 - Exploring Foreign Markets. | 10
3 - Management and Human Resources Development. | 11
3 - Leadership Styles. | 12
3 - Steps in the Decision. | 13
3 - Business Computer Systems. | 14
3 - Expert Systems. | 15
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Business Concepts for English practice.
Marianne McDougal Arden, Barbara Tolley Dowling.
Heinle and Heinle Publishers.

22010
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Management.
Bartol.
K. M Publisher.

~2009

Organisational Behaviour
David Body

K. M Publisher.

+2008
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