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Ananda Das Gupta ,Strategic Human Resource Management suslad ﬁ""‘)‘“
Formulating and Implementing HR Strategies for a Competitive Advantage, New York, 1st
Edition, eBook Published15 April 2020, DOlhttps://doi.org/10.4324/9780429327728, eBook
ISBN9780429327728.

Jonathan H. Westover, Strategic Human Resource Management, Utah Valley University,

USA,2014
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